Reference / Source

g The rights of stakeholders that are established by law or through mutual agreements are to be respected. Y/N Remarks ey
Does the company disclose a policy that
cl1 Stipulates the existance and scope of the QECD Princlple IV {A):
company's efforts to addrass customers' welfare? [The rights of stakeholders that are established by law or TSPI and TSPI MBA are presantly working
through mutual agreemants are to be respected. In all N ona ddr:ﬁ oy which wil ;“”"Jm"\’
OECD countries, the rights of stakeholders are established # rwfummers Weih:
by law (e.g. labour, business, commerclal and Insolvency
e t
bukis Expleins supplier/contractor selection practice? laws) or by contractual relations, Even In areas where TSPl and TSPT MBA are presantly working
stakeholder interests are not legislated, many flrms make N on a draft policy which wlll follow only one
additlonal commitmants to stakeholders, and concern over selaction practice far hoth organizations,
orporat utatlo erfo f
C13 Describas the company's efforts to ensura that Its corporeta raputation anl corparata p ; CHATIoe DR
requires the recognltion of broader Intergsts.
value chain is anvironmentally friendly or Is ¢ FEdl ot
s website
8
;‘;CZT:B::E\':L? promutg stistainabla Global Reporting Initiative: Sustainability Report {(C1,1 -
P €.15) International Accounting Standards 1: Presentation
Cla Elaborates the company's efforts to Interact With | u¢ pinanclal Statements
the communities In which they operate? Y TSPI's webslte
C.15 Describe the company's antl-corruption Antl-Fraud Manual
programmes and proceduras? ¥ bt te e
C16 Dascribas how creditors' rights are safeguarded? ¥ -
We do not engage In any lending
N/A
activity,
Does the company disclose the activitles that it
has undertaken to Implement the above Y
mentloned pollcles?
1.7 Customer health and safety OECD Princliple IV {A) & Global Reporting Initlative TSP1 and TSPl MBA are presently working
. Y on a draft polipy vr,customer health and
safety
ci.8 Supplier/Contractor selection and criterla TP and TSPl MRA are presently working
Y on a draft pollcy on supplier selection
: . criterin
clse Environmentally-friendly value chaln As part of TSPI's nctivitles In celebration of
Y Its Annlversary, environmental awareness
. 15 always Included In the programme,
C.1.10 Interaction with the communlties vy TSPI's webslte
C1.11 Antl-corruption programmes and procedures TSPland TSPI MBA are presentiy working
¥ on a draft policy an antl-corruption
Including disclosure
c112 Creditors' rights N/A We have no creditors,




C.113

Does the company have a separate corporate
responsibllity (CR) report/section cr sustalnability
report/section?

QECD Principle V (A):

Disclosure should include, but not be limited to, material
Information on:

{7) Issues regarding amployees and other stakeholders,

Companles are encouraged to provide informatlon on key
Jssues relevant to employees and other stakeholders that
may materlally affect the long term sustalnabllity of the
company.

TSPI's webslte

C2

Whare stakeholder Interests are protacted by
taw, stakeholdars should have the opportunity to
obtaln effective radrass for violation of thelr
tights,

.21

Does tha company provida contact detalls via the
company's wehslte or Annual Report which
stakeholders (.4, customers, suppllers, general
publlc etc.) can use to volce thelr concarns and/or
complalnts for possible violation of thelr rights?

QECD Principla IV (B):

Whare stakeholder interests are protacted by law,
stakeholders should have the opportunity to obtain
offective radress for violation of their rights.

The governance framework and processas should be
transparent and not Impede the ability of stakeholders to
communlcate and to obtain redrass for the violation

of rights,

TSPI's website

C3

performance-anhancing mechanisms for
employee participation should be permitted to

31

Does the company explicitly disclose the health,
safaty, and welfare policy for Its employees?

Does the company publish relavant information
relating to health, safety and welfare of Iits
employees?

€33

Does the company have tralning and development
programmes for its employees?

OECD Principle IV {C): g
Performance-enhancing mechanisms for employee
participation should be permitted to develop. In the context
of corporate governance, performance enhancing
mechanisms for partlcipatlon may benefit companies
directly as well as Indirectly through the readiness by
employees to Invest In firm speclfic skills,

Firm specific skills are those skills/competencles that are
related to production technology and/or organizational

HR Manual

Drug Free Workplace, Medical
insurance Benefit

HR Manual and
Related Memos

Training Manual




C34 Does the company publish relevant information on |aspects that are unique to a firm,
training and development programmes for its HR Memos
employees? ; Examples of mechanisms for employee participation
include: employee representation on boards; and
3.5 Does the company have a reward/compensation governance processes such as works counclls that consider
policy that accounts far the performance of the : ;
o e S et G employee viewpoints In certain key decisions, With respect
RN RO ORENTRAnE el to performance enhancing mechanisms, employee stock i
ownershi ns or other proflt shari i 5 E
rship pla p ring mechanisms are to Hkied Qﬁ dartortinted of HR Manual
be found In many countrles. Performance
Employees
Incentive
C.4 Stakeholders including Individual employea and
thelr representative bodlas, should be able to
freely communlcate their concerns about lllegal
or unethical practlces to the board and thelr
rights should not be compromised for dolng this,
C4.1 Does the company have procedures for complaintg [OECD Princlple IV (E):
by employees concerning Hlegal {Including Stakeholders,-including individual employees and their
corruption) and unethical behaviour? reprasantative bodles, should be able to frealy
{ HR Manual/Anti-
communlicate thelr concerns about lllegal or unethical Anti-Fraud Manuat Bolid A
practices to the board and thelr rights should not be
compromised for doling this. 4
C4.2 Does the company have a pollcy or procedures to

protect an employee/person who reveals
illegal/unethical behavior from retaliation?

Whistleblower

HR Manual




